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APPLICATION FOR EMPLOYMENT 

• Please complete all sections in type or black ink. 

• Please feel free to carry on to additional sheets if necessary. 

• Email with your C.V, covering letter and equal opportunities form to 
info@screenargyll.co.uk 

 

Post Applied For:  

 

 
 

 
PERSONAL DETAILS 

 
Surname: 

 

      
 
First 
Name(s): 

 

      

 
Address: 

 

      

 

      

Postcode: 
 

      

Email: 
 

      

Home Telephone: 
 

      
Mobile: 

 

      

 
National Insurance Number: 

 

      

 
 

Notice required to present employer Current Salary/Wage 
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Where did you hear about this post? 
 

 

 
REFEREES 

 

Please provide us with the names of two people we can contact with respect to your 
application, one must be your current or most recent employment.  We will only contact 
referees if an offer of employment is being made. 

(Referees must not be friends or family members and will only be contacted after employment offers 
have been made) 

  

  Referee 1  Referee 2 

 
Contact Name 

 

      
 

      

 
Position 

 

      
 

 
Company Name & 
Address 

 
      
 
 
 
 
 
 
 
 

 

 

      

 
Postcode 

 

      
 

      

 
Contact Telephone 
Number 

 

      
 

      

 
Email Address 

 

      
 

      

 
Relationship to 
Applicant 
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The Equality Act 2010 

 
Screen Argyll welcomes applications from people with disabilities.  
 
Do you consider yourself to be a person with a disability?       Yes/No/Prefer not to say 
 
If you answered yes to this question, please give brief details below of any adjustments you 
may require us to make to our interview process as a result of your disability status. 

Criminal Convictions  

Do you have any convictions, cautions, reprimands or final warnings that are not “protected” 
as defined by the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (as amended 
in 2013)? Minor motoring offences should be disregarded. Having a criminal record will not 
automatically prevent anybody from working at Screen Argyll. 

Yes / No 

Asylum and Immigration Act 1996 

 
The Act makes it an offence to employ an individual who is subject to immigration control 
and who does not have permission to reside in the UK and undertake paid employment.  All 
offers of employment are conditional on production of electronic/documentary evidence of 
eligibility to work in the UK.  
 
Do you require a work permit to work in the UK?        Yes/No 

Declaration 

 
I declare that the information given in this form is complete and accurate. I understand that 
the information recorded on this form will be retained by Screen Argyll purely for the purpose 
of selection for the post I am applying for and will not be passed to any third party without my 
permission.  
 
Please note that if applying by email, this email will also be taken as your consent to the 
above declaration. In addition, if invited for interview, you will be required to sign this form 
on the interview date.   

Signature                                                           Date 
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